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‘The best that I can be’ 
 

 
 

‘Our commitment to the dignity and ultimate worth of each person, rooted in each being 

created in the image of God and loved by God, is further shaped by the person, teaching 

and example of Jesus.’ (Church of England Vision for Education- Deeply Christian, 

Serving the Common Good 2016) 
 
Principles: 

 To encourage pupils to take responsibility for their behaviour and do the right thing 

‘because it is the right thing to do’. 

  To ensure that all pupils display good ‘behaviour for learning’ and maximise their own 
learning whilst allowing others to learn. 

 To ensure that expectations of behaviour and strategies for dealing with behaviour are 
consistent across the school. 

 To ensure that all teachers and support staff integrate positive behaviour management into 
their daily work with pupils. 

 To support and enable all pupils to live out our core Christian values of Respect, 
Truthfulness, Friendship, Compassion, Forgiveness and Perseverance. 

 
 
 How we encourage appropriate behaviour: 

 Each class will agree a class ‘Code of Conduct’ for positive learning behaviour, which will 

be displayed in the classroom and referred to frequently. 

 Pupils will be given opportunities to discuss classroom learning behaviour and make 
suggestions on how to improve it further through Class Learning Forums. 

 Teachers should make expectations for moving around the school, wearing their uniform 
correctly, tidying their resources away and respecting the whole school environment and for 
how to sit during collective worship clear at the beginning of each half term; these 
expectations should be reinforced by all members of staff throughout the school year. 

 If pupils make positive choices they will receive praise from the teacher. 

 Adults should always try the positive approach first, emphasising the behaviour they are 
looking for and verbalising why they are proud of a pupil. 

 Teachers and support staff should ignore attention-needing behaviour when it is safe to do 
so. 



 

 

 Pupils who make positive behaviour choices will be rewarded at the end of the week with 

‘enrichment time’, where they will be able to choose from a variety of activities. 

 Certificates will be given to children who have demonstrated the core Christian values and 
their names will appear in the school newsletter. 

 Outstanding work will be rewarded with ‘Work of the Week’ certificates. Pupils may also 

have the opportunity to share their work with a member of the leadership team, or have it 
displayed on the working wall. 

 Special achievements will be shared in achievement assemblies. 

 Class teachers may award ‘Dojo’ points for specific desired behaviours. Parents are able to 

see when their child has received a ‘Dojo’ point via the ‘Class Dojo’ App. 

 The school has a House system: Bedfords, Bower, Grange and Pyrgo. All children are put 
into a house on entering the school. Team points are given to individual children for good 
behaviour, helpfulness and good work. Any one may give these. The house totals from the 
whole school are collected and the winning house is announced at the Friday assembly. 

 
 

How we deal with classroom disruption: 

 Pupils who display disruptive behaviour will be given a warning; this may be visual, verbal, 
or just a look from an adult.  

 If a pupil does not regulate their behaviour after a warning, they will move to ‘yellow’, which 

constitutes a second warning. 

 If the pupil does not regulate their behaviour, they will move to ‘red’. 

 They will be spoken to about their behaviour choices by the duty teacher, during lunchtime, 
when they will be asked to discuss why their behaviour was inappropriate with reference to 
the class Code of Conduct. They will also fill in a reflection sheet and take a letter home. 

 All incidents of unacceptable behaviour will be recorded in a class behaviour log, which will 
be used by the class teacher to identify any patterns in behaviour and by the headteacher 
to monitor whole school behaviour. 

 Within a week, if a pupil has 3 ‘reds’, they will miss their enrichment time for that week. 

 A letter will go home to explain what happened to the pupil’s parents/carers. The pupil will 
then go onto a monitoring stage (Stage 1) for 1 week. 

 If the pupil’s behaviour does not improve during the week, the pupil will go onto a report 

(stage 2). The report will be completed by the class teacher each day and will be signed by 
the Head teacher (or Deputy Head teacher in her absence) and the parents/carers. Whilst 
on Stage 2, pupils will not be permitted to attend clubs, visits, or represent the school in any 
competitions. 

 Certain behaviours (such as aggression and dangerous conduct in the classroom) will lead 
to pupils going straight to Stage 2 (report), missing out the monitoring stage.  

 If, after 2 weeks on report, there is no improvement in behaviour, the pupil will move onto a 
staggered day (Stage 3), where they will begin school later than their class and end school 
later, in order to avoid contact with their peers. The pupil will be taught separately from their 
peers and will not be allowed to socialise with them for the period of 1 week (internal 
exclusion). 

 In extreme circumstances, fixed term external exclusions will be issued (Stage 4). 

 Pupils at risk of permanent exclusion will be supported to improve their behaviour through a 
Pastoral Support Plan (PSP), which will involve target setting targets for improving 
behaviour and regular meetings with the pupil, parents, class teacher, Head teacher and a 

representative from the local authority’s behaviour team. 

 If the PSP is unsuccessful in regulating the pupil’s behaviour, the final stage of the process 

is a permanent exclusion (Stage 5). 



 

 

 
Consequences for not completing work: 

 If pupils do not complete their work during class time, they will be kept in at lunchtime to 
complete it. Pupils will be supervised by members of the teaching staff and leadership team 
on a rota basis. 

 If pupils do not complete their homework, they may be asked to stay in at lunchtime to 
complete it. 

 
Consequences for aggressive or dangerous playground behaviour (including playfighting): 

 KS2- 2 day playground ban with a letter home 

 KS1- 1 day playground ban with a letter home 

 Reception- 1 session playground ban, followed by a supervised playground session with a 
letter home. 

 Pupils may be asked to write an apology letter to the person they have hurt. They will also 
be asked to apologise in person. 

 Pupils may also be asked to write out the rules for behaviour whilst in at lunchtime. 

 If the behaviour is deliberately aggressive towards another person, the pupil will go straight 
to report stage (Stage 2), missing out the monitoring stage. 

 If further incidents occur, the head teacher may ask parents to take their child home during 
lunchtimes for a fixed period. 
 

Principles for ensuring safe and happy playtimes 
Positive strategies: 

 Those on duty should try their best to encourage pupils to make positive choices and 
resolve conflict amicably by discussing it at the time it happens. 

 Stickers should be given to children who show the Core Christian values during lunchtimes.  

 Wherever possible, issues should be dealt with on the playground, by the adults on duty. 

 All opportunities to praise positive behaviour should be taken. 

 Those on duty should actively engage with pupils, supporting their play and pre-empting 
any possible issues who find it difficult to play co-operatively.  

 Those on duty should ensure that they are supervising their section of the playground. 

 ‘Play leaders’ have been trained by our sports coaches to enable older pupils to support 

younger ones in playing co-operatively during lunchtime play. 
 Each class has an equipment monitor, who will ensure that the play equipment is given out 

and collected. 

 Playtimes are staggered so that there is one class on the play equipment and one in the 
enclosure using equipment and the basketball hoops. 
 

Interventions: 

 Be firm without confrontations. Do not shout at children. 

 Give the child a choice, always explaining reasons and consequences. 

 ‘Walk and talk’ with a child when establishing what has occurred. This way, the child still 
has fresh air and exercise. 

 Listen to the child, encouraging them to tell the truth and take responsibility for their own 
actions. 

 Report any significant issues to the class teacher at the end of break when you hand over 
the children to them. This can then be recorded in the behaviour log. 

 If a serious incident occurs, send your red card to the office with a child and the head or 
deputy head will come to assist you. Do not leave your area of the playground unattended. 

 If an act of aggression or dangerous behaviour takes place, inform the class teacher who 
will send a home a playground ban letter. This should be recorded in the behaviour log. 

 Any racist incidents should be recorded and reported to the head or deputy head 



 

 

 Any bullying incidents will be investigated and dealt with according to the anti-bullying 
policy.  

 
How we keep safe during playtimes: 

 All accidents should be dealt with by a first aider. 

 All bumps to the head should be reported to a first aider. 

 All accidents should be recorded in the accident book. 

 All staff should follow procedures for intimate care and child protection as per school policy; 
they should always speak to the Head teacher or one of the Child Protection Team if they 
have a concern. 

 All staff should be vigilant of strangers and report any concerns to the office. 

 Children should ask to leave the playground; they should ask for a toilet pass if they wish to 
come in. 

 Children should stand still when the whistle blows and await further instructions. 

 Children should not touch any animals that come onto the site. 

 Children should stay off the grass during wet weather. 

 Children and staff must wear hats during sunny weather. 
 


